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About AQR Capital Management 

AQR is a global investment management firm built at the intersection of financial theory and

practical application. We strive to deliver superior, long-term results for our clients by looking

past market noise to identify and isolate what matters most, and by developing ideas that

stand up to rigorous testing. Our focus on practical insights and analysis has made us

leaders in alternative and traditional strategies since 1998.

At AQR, our employees share a common spirit of academic excellence, intellectual honesty

and an unwavering commitment to seeking the truth. We’re determined to know what makes

financial markets tick – and we’ll ask every question and challenge every assumption. We

recognize and respect the power of collaboration, and we believe transparency and

openness to new ideas leads to innovation.

The Team:

Technology is central to AQR’s success. As a Senior Software Engineer in Portfolio

Implementation, you will lead the design and delivery of complex, mission-critical systems

that turn investment ideas into reality. Working closely with researchers, portfolio managers,

and engineering peers, you will drive large-scale technical initiatives while mentoring

engineers and raising the bar for engineering excellence across the team.

Your Role:

As a Senior Software Engineer in Portfolio Implementation, you will operate with broad

ownership and technical authority across core investment systems, including:

◆ Leading the design and implementation of portfolio implementation platforms that consume
research outputs, perform constrained optimizations, and generate orders

◆ Owning and evolving distributed, microservice-based systems that operate reliably at scale

◆ Lead architectural design for high-performance, high-volume, highly available systems,
making informed trade-offs across performance, flexibility, and maintainability

◆ Delivering complex, cross-cutting initiatives that span multiple services, teams



◆ Providing technical leadership to small teams (typically 2–5 engineers), including task
planning, design reviews, and execution oversight

◆ Mentoring and coaching engineers through code reviews, design discussions, and hands-on
guidance

◆ Partnering with a global team of researchers, portfolio managers and engineers to deliver
robust, production-quality solutions on time

What You’ll Bring:

◆ Degree in Computer Science or a related technical field

◆ 7+ years of professional software engineering experience, with deep expertise in Java

◆ Strong experience using Python in production or research-adjacent environments

◆ Proven ability to design, build, and operate large-scale, distributed systems

◆ Experience operating microservice-based architectures, using technologies such as Java,
Elasticsearch, Redis, RabbitMQ / AMQ, and relational databases (e.g., PostgreSQL, MS
SQL Server)

◆ Strong command of engineering best practices, including code quality, design
documentation, peer code reviews, automated testing, and test coverage

◆ Experience operating, tuning, and profiling high-performance systems in production
environments

◆ Experience with observability and monitoring platforms (e.g., New Relic) and using metrics
to drive reliability and performance improvements

◆ Ability to lead technical change, manage risk, and drive initiatives to completion in complex
environments

◆ Experience contributing to requirements capture, technical specification, and work
breakdown

◆ Ability to estimate work, plan delivery, and manage technical trade-offs

◆ Interest in financial markets and the investment process

Who You Are:

◆ A strong technical leader who takes ownership of outcomes, not just implementations

◆ Comfortable driving large, ambiguous initiatives from concept through delivery



◆ Effective at mentoring and developing engineers, setting clear expectations and providing
constructive feedback

◆ Able to balance hands-on contribution with leadership and oversight

◆ Collaborative, thoughtful, and effective working across disciplines and geographies

◆ Committed to intellectual integrity, transparency, and openness

The salary range for this role is expected to be [$165,000-$185,000]. This is the range that

we in good faith believe is accurate for this role at the time of this posting. We may

ultimately pay more or less than the posted range, depending upon factors such as skills,

experience, location, or other business and organizational needs. This wage range may also

be modified in the future.

This job is also eligible for an annual discretionary bonus.

We offer comprehensive package of benefits including paid time off, medical/dental/vision

insurance, 401(k), and any other benefits to eligible employees.

Note: No amount of pay is considered to be wages or compensation until such amount is

earned, vested, and determinable. The amount and availability of any bonus, commission,

benefits, or any other form of compensation and benefits that are allocable to a particular

employee remains in the Company's sole discretion unless and until paid and may be

modified at the Company’s sole discretion, consistent with the law.

AQR is an Equal Opportunity Employer. EEO/VET/DISABILITY
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Get Notified of Open Positions!
Sign up to receive emails when AQR posts open positions you might be interested in:

If you click to sign-up above; you will be added to the AQR talent network. Your
information will not be shared or sold.﻿ *

If you click to sign-in above, you will be added to the AQR talent network. Your information will not be

shared or sold. You may set your email preferences below:

Recommended Jobs

1. Desktop Support Engineer

2. Engineering - Portfolio Analytics - Java Developer - Analyst

SIGN UP

First Name *

Last Name *

Email *

https://careers.aqr.com/jobs/engineering/greenwich-ct/desktop-support-engineer/7475434
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https://careers.aqr.com/jobs/engineering/bengaluru/engineering-portfolio-analytics-java-developer-analyst-/7546806


Would you like to be considered for other opportunities with AQR? *

Please confirm receipt of AQR’s privacy policies. *

AQR Capital Management, LLC, along with its affiliates (collectively "AQR"), may collect
certain personal information about you. AQR’s Global Privacy Policy describes the types of
personal information we obtain, how we use the information, with whom we share it and
the choices available to you regarding our use of your personal information. AQR’s
California Privacy Policy governs AQR’s approach and procedures regarding personal
information of prospective and current employees and contractors residing in California.  In
providing your personal information, you confirm that you have read and understood the
Global Privacy Policy and further, that you consent to your personal information being used
in the manner as set forth and described within the Global Privacy Policy, specifically to
those matters explained under the sections: Data Transfers, Information We Disclose, How
We Use the Information We Obtain, and, where relevant, the applicable Local Country and
State Addenda that reflects your location. In addition, for job applicants residing in
California, by providing your personal information you confirm you also have read and
understood the California Privacy Policy and that you consent to your personal information
being used in the manner set forth therein. You may choose to contact us with respect to
amending your consent for us to use your personal information. Please contact us as
indicated in the How To Contact Us section of the Global Privacy Policy and/or the Contact
Us section of the California Privacy Policy.

Voluntary Self-Identification

For government reporting purposes, we ask candidates to respond to the below self-

identification survey. Completion of the form is entirely voluntary. Whatever your

decision, it will not be considered in the hiring process or thereafter. Any information

that you do provide will be recorded and maintained in a confidential file.

As set forth in AQR’s Equal Employment Opportunity policy, we do not discriminate on

the basis of any protected group status under any applicable law.

Gender

Are you Hispanic/Latino?

Select...

Select...

Select...

Select...
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AQR Capital Management, LLC, along with its affiliates (collectively "AQR"), may collect certain personal

information about you. AQR’s Global Privacy Policy describes the types of personal information we obtain,

how we use the information, with whom we share it and the choices available to you regarding our use of

your personal information. AQR’s California Privacy Policy governs AQR’s approach and procedures

regarding personal information of prospective and current employees and contractors residing in

California.

In providing your personal information, you confirm that you have read and understood the Global Privacy

Policy and further, that you consent to your personal information being used in the manner as set forth and

described within the Global Privacy Policy, specifically to those matters explained under the sections: Data

Transfers, Information We Disclose, How We Use the Information We Obtain, and, where relevant, the

applicable Local Country and State Addenda that reflects your location. In addition, for job applicants

residing in California, by providing your personal information you confirm you also have read and

understood the California Privacy Policy and that you consent to your personal information being used in

the manner set forth therein.

You may choose to contact us with respect to amending your consent for us to use your personal

information. Please contact us as indicated in the How To Contact Us section of the Global Privacy Policy

and/or the Contact Us section of the California Privacy Policy.
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Race & Ethnicity Definitions

If you believe you belong to any of the categories of protected veterans listed below,

please indicate by making the appropriate selection. As a government contractor

subject to the Vietnam Era Veterans Readjustment Assistance Act (VEVRAA), we

request this information in order to measure the effectiveness of the outreach and

positive recruitment efforts we undertake pursuant to VEVRAA. Classification of

protected categories is as follows:

A "disabled veteran" is one of the following: a veteran of the U.S. military, ground, naval

or air service who is entitled to compensation (or who but for the receipt of military

retired pay would be entitled to compensation) under laws administered by the

Secretary of Veterans Affairs; or a person who was discharged or released from active

duty because of a service-connected disability.

A "recently separated veteran" means any veteran during the three-year period

beginning on the date of such veteran's discharge or release from active duty in the

U.S. military, ground, naval, or air service.

An "active duty wartime or campaign badge veteran" means a veteran who served on

active duty in the U.S. military, ground, naval or air service during a war, or in a

campaign or expedition for which a campaign badge has been authorized under the

laws administered by the Department of Defense.

An "Armed forces service medal veteran" means a veteran who, while serving on active

duty in the U.S. military, ground, naval or air service, participated in a United States

military operation for which an Armed Forces service medal was awarded pursuant to

Executive Order 12985.

Veteran Status

Voluntary Self-Identification of Disability
Form CC-305

Page 1 of 1

OMB Control Number 1250-0005

Expires 04/30/2026

Why are you being asked to complete this form?

We are a federal contractor or subcontractor. The law requires us to provide equal

Select...

Select...

https://job-boards.cdn.greenhouse.io/docs/2023/RaceEthnicityDefinitions.pdf


We are a federal contractor or subcontractor. The law requires us to provide equal

employment opportunity to qualified people with disabilities. We have a goal of having

at least 7% of our workers as people with disabilities. The law says we must measure

our progress towards this goal. To do this, we must ask applicants and employees if

they have a disability or have ever had one. People can become disabled, so we need to

ask this question at least every five years.

Completing this form is voluntary, and we hope that you will choose to do so. Your

answer is confidential. No one who makes hiring decisions will see it. Your decision to

complete the form and your answer will not harm you in any way. If you want to learn

more about the law or this form, visit the U.S. Department of Labor’s Office of Federal

Contract Compliance Programs (OFCCP) website at www.dol.gov/ofccp.

How do you know if you have a disability?

A disability is a condition that substantially limits one or more of your “major life

activities.” If you have or have ever had such a condition, you are a person with a

disability. Disabilities include, but are not limited to:

Alcohol or other substance use disorder (not currently using drugs illegally)

Autoimmune disorder, for example, lupus, fibromyalgia, rheumatoid arthritis,

HIV/AIDS

Blind or low vision

Cancer (past or present)

Cardiovascular or heart disease

Celiac disease

Cerebral palsy

Deaf or serious difficulty hearing

Diabetes

Disfigurement, for example, disfigurement caused by burns, wounds, accidents,

or congenital disorders

Epilepsy or other seizure disorder

Gastrointestinal disorders, for example, Crohn's Disease, irritable bowel

syndrome

Intellectual or developmental disability

Mental health conditions, for example, depression, bipolar disorder, anxiety

disorder, schizophrenia, PTSD

Missing limbs or partially missing limbs

Mobility impairment, benefiting from the use of a wheelchair, scooter, walker, leg

brace(s) and/or other supports

Nervous system condition, for example, migraine headaches, Parkinson’s

disease, multiple sclerosis (MS)

Neurodivergence, for example, attention-deficit/hyperactivity disorder (ADHD),

https://www.dol.gov/ofccp


autism spectrum disorder, dyslexia, dyspraxia, other learning disabilities

Partial or complete paralysis (any cause)

Pulmonary or respiratory conditions, for example, tuberculosis, asthma,

emphysema

Short stature (dwarfism)

Traumatic brain injury

Disability Status

PUBLIC BURDEN STATEMENT: According to the Paperwork Reduction Act of 1995 no

persons are required to respond to a collection of information unless such collection

displays a valid OMB control number. This survey should take about 5 minutes to

complete.

Select...

Submit application


